B EKOHOMIKA TA YIPABJIIHHA M AMPUEMCTBAMUN

PIHAHCOBI ACIMNEKTU PO3BUTKY KAAPOBOI'O NOTEHUIATY MAJTUX
TA CEPEAHIX NPOMUCNHOBUMX NIANMPNEMCTB Y CYHACHUX YMOBAX

FINANCIAL ASPECTS OF DEVELOPMENT OF HUMAN RESOURCES OF SMALL
AND MEDIUM INDUSTRIAL ENTERPRISES IN MODERN CONDITIONS

YK 331.108.45
https://doi.org/10.32843/infrastruct34-19

Kosanb H.O.

K.€.H., AOLEHT,

[OLeHT Kadheapu hiHaHciB

Ta IHHOBALiHOrO MEHeIXMEHTY
BiHHULbKMIA HaLiOHaIbHUIA TEXHIYHWIA
yHiBepcutet

rnywexko N.4.

K.€.H., AOLEHT,

[OLEeHT Katheapn eKOHOMIKN
nignpreMcTBa Ta BUPOGHNYOro
MEHEeKMEHTY

BiHHMUBKNIA HaUiOHaIbHWIA TEXHIYHWIA
yHiBepcuteT

Minaso3 T.M.

K.€.H.,

OOLUEHT Kadpeapu NigNPUEMHMLTBA,
NOriCTUKN Ta MEHEIKMEHTY
BiHHMUBKNIA HaUiOHaIbHWIA TEXHIYHWIA
yHiBepcuteT

Y cmammi 9ocnioxeHo chiHaHCOBI acnekmu
ma rpobsieMu KadpoBo20 romeHyjasny Masaux
ma cepeoHix mionpueMcmB ma pPo3pob/IeHO
pekomeHoayii wodo (io2o po3BUMKy 8 cydac-
HUX ymosax. PiBeHb Kadp0B020 MOMeHuiasny
BIMYU3HSHUX Ma/lux ma CepeoHIX MpoMUC/IO-
BUX MiOpUEMCMB He sionosidae sBuMo2am ma
cmaHOapmaMm, siki 3a6e3r1eqytoms €KOHOMIYHe
3pocmaHHs. Tomy € 0Oocumb akmyasibHUM
Mpoyec HaKoruYyeHHs U OCMUC/IeHHS 3apyOBix-
Ho20 00cCBidy pO38UHYMUX KpaiH y uili cghepi.
Ha ocHosi 0docsidxeHHs1 €8imoso20 00CBidy
06rpyHMOoBaHo BaX/usicmb (hiHaHCOBO20 CMu-
My/1IH08aHHs1 PO3BUMKY KadpoBo20 nomeHyiasny
BIMYU3HAHUX Ma/TUX ma CePeOHiX NPOMUC/IOBUX
nionpueMcms. 3'9c08aHO YUHHUKU, SIKi yCK/1ao-
HIOIOMb  PO3BUMOK  Ka0poBo20  MomeHyiasty
nionpuemcms.  3anporoHOBaHO HayKoBO-Meo-
pemuyHi pekomMeHdayii po3sUMKy KadpoBo20
rmomeHyjasty Masux ma cepeoHix rionpuemcms,
WO crpsiMosaHi Ha MOOepHI3ayjito rMpoghecitiHoi
nid2omosKuU kadpis, po3BUBaKHU IHMe2posaHy
cucmemy, sika 6asyembcsi Ha egeKmusHOMY
crigpo6imHUYmMsi ocib, siKi Hag4aombCs, 3aK/a-
dis rpocpecitiHoi ocsimu ma pobomodasyis,
CrPsSIMOBYOHU MaKUM YUHOM iHBecmuyii 8 /1100-
CbKull Kariman.

KntouoBi cnoBa: kadposuli nomeHyjas, po3su-
mok, ¢hiHaHCoBe CMUMY/I0BaHHSI, MpogbecitiHa
nid2omoska, on/siama rnpayj, NionpueMcmao.

B cmambe ucciedosaHbl  (hUHAHCOBbIE
acriekmbl U rpo6siemMbl KaGpoBo20 MOMEeHYU-

ana MasibIx U CpeoHux npednpusimull, a makxe
paspabomaHbl pekoMeHdayuu Mo eeo pas-
BUMUIO B COBPEMEHHBIX YC/I0BUSIX. YpOBEHb
Kadposo20 romeHyuasa OmeyecmBseHHbIX
MasibIX U CPEOHUX MPOMbIW/IEHHBIX NPeonpu-
amul He coomsemcmsyem mpebosaHusIM U
cmaHOapmam, 06ecrnequsaruuM IKOHOMUYe-
ckuli pocm. 1oamomy poyecc HaKonaeHus u
OCMbIC/IEHUST 3apyBeXHO20 OMbima passuMmbIX
cmpaH 8 amoli cghepe sABAsgemMcss akmyasib-
HbIM. Ha ocHose uccredoBaHusi MUpOBO2O
onbima 6bl/1a 060CHOBaHa BaXXHOCMb (YUHaH-
€0B020 CMUMY/IUPOBAHUST passumusi kaopo-
B020 MOMEHYUasa OMEYECMBEHHbLIX MasibiX
U CPeoHUX MPOMBbIW/IEHHbIX npednpusmud.
BbisignieHbI hakmophbI, KOMopbIe 3ampyoHsIoM
paszsumue Kadposo20 MomeHyuana npeornpu-
amud. [MpednoxeHbl HayYHO-Meopemuyeckue
peKoMeHOayuu pa3sumusi KadpoBo2o MOMeH-
yuana ManbiX U CpeoHUx npeodnpusmud,
Haripag/ieHHbIX Ha ModepHU3ayuo npogheccu-
OHa/lbHOU M0020MOBKU Kadpos rnymem passu-
musi UHmeapupoBaHHoOl cucmeMbl, Komopasi
6asupyemcsi Ha 3ghghekmuUBHOM compyoHuUYe-
cmee 0b6yyarwuxcsl Uy, y4pexoeHul npo-
checcuoHalbHo20 06pa3osaHus u pabomo-
dameneli, cnocobcmsysi UHBECMUPOBaHUK B
yesiosedeckull kanumarnt.

KntoueBble cnoBa: Kadposbili nomeHyuar,
pasgumue, (buHaHCOBOe CMUMY/IUPOBaHUE,
rpocheccuoHasibHasi  odzomoska, — ornjama
mpyda, npednpusmue.

The article explores the financial aspects and problems of the human resources potential of small and medium-sized enterprises and provides recommen-
dations for its development in modern conditions. The level of personnel capacity of domestic small and medium-sized industrial enterprises does not meet
the requirements and standards that ensure economic growth. Therefore, it is understandable that it is difficult to imagine the development of small and
medium-sized industrial enterprises without the influx of highly skilled workers, including young people. The process of accumulating and comprehending
foreign experience of developed countries in this field is quite relevant. The purpose of the article is to study the financial aspects and problems of personnel
development of small and medium-sized enterprises and to develop scientific and theoretical recommendations for the development of personnel potential
of small and medium-sized enterprises. Based on the experience of the world experience, the importance of financial stimulation of the development of per-
sonnel potential of domestic small and medium-sized industrial enterprises is substantiated. Factors that hinder the development of the human resources
potential of enterprises have been identified. The main ones are the low wages and the low level of responsibility of employers for the level of professional-
ism and qualification of workers, the unwillingness to spend money on it. Given these problems and the current socio-economic status of Ukraine, imbal-
ances in the labor market, unemployment, further studies require the improvement of the organizational and economic mechanism of financial incentives
for the development of human resources in accordance with the national structure of the economy. The scientific and theoretical recommendations for the
development of personnel potential of small and medium-sized enterprises are offered. The recommendations are aimed at modernizing vocational training,
developing an integrated system based on the effective cooperation of trainees, vocational education institutions and employers, thus directing investment
in human capital.

Key words: personnel potential, development, financial stimulation, training, remuneration, enterprise.

MoctaHoBKa npo6Gnemu. LUBNAKMIA PO3BUTOK  BUCOKOMY PiBHI 3HaHb Ta MPOIECINHOT NiArOTOBKN Nep-

PVIHKY, MOCTiiHI 3MiHW BMMOT CMOXMBaYiB 3MYLLYOTb
Mani Ta cepefHi nignpuemMcTaa LyKaTt MOX/IMBOCTI
NigBULWEHHA eEKTUBHOCTI (PYHKLiOHYBaHHA CBOEI
AisinbHOCTI. KpiM TOro, eKoHOMiuHa Kpusa B YKpaiHi
pO3CTaBNsAE XOPCTKi NPIOPUTETH, i BXXE 30BCIM HeBe-
NMKa YacTka Masiux Ta cepefHix npomMucrioBux nig-
NPUEMCTB 3[aTHa BMXWUTU Ta PO3BMBATUCH B HOBUX
yMOBaXx.

CyyacHuWii po3BUTOK NigNPUEMCTBA HEMOX/NMBO
yABUTM 6€3 CTUMY/NIOBaHHS KaapoBOro po3BuTKy. MNpu-
YOMY KaApoBMWI PO3BUTOK I'PYHTYETLCS HE TiNIbKM Ha

COHauy, a i Ha 0CO6IMBMX 34i6HOCTAX NPaLBHUKIB.
MignpuemcTBam He BUCTa4Yae BUCOKOKBaslidhi-
KOBaHMX POBITHUKIB, O Bigobpaxae rocTpy coui-
a/TbHO-E€KOHOMIYHY MpPOGNeMy SIK perioHanbHOI, Tak
i HauioHa/IbHOT EKOHOMIKM 3arasiom. ApKe 3 METOH
BUPOGHULITBA KOHKYPEHTHOT NpoAyKuii HeobXifHO
NOCTINHO BMNPOBaAKyBaTU IHHOBALIHI TEXHOMOTII, a
Le notpebye 3406yTTA POGITHNKAMW HOBUX TPYAOBUX
HaBW4OK, BMiHb, 3i6HOCTE Ta BUCOKOI KBasidpikaLlji.
MoTpeba B NpocheciiHii nigroToBLi Ta Nnepenigro-
TOBUj TPYAOBUX pecypcis, sika 6 Bignosigana cyyac-

135




IHOPACTPYKTYPA PUHKY

HAUM BMMOram BUPOOHMLTBA, BUHWMKAE Ha BCIX piB-
HAX: Ha AepXaBHOMY PiBHI, LLO NO3UTMBHO BNANBAE
Ha 3abe3neyeHHs Ta NiABULLEHHS PIBHS 3alHATOCTI
HacefieHHs; Ha piBHI NiANPUEMCTB, Ae B OyAb-AKMWiA
MOMEHT MOXe BUHWKHYTW NOoTpeba y BUCOKOKBanidi-
KOBaHWX Kagpax; y camunx poBITHUKIB, SiKi pO3YMitoTb,
LLIO 3@ He A0CUTb BUCOKOI abo HenoTpibHOI KBanidi-
KaLjii BOHM He ByayTb 3aTpebyBaHi po60ToAaBLEM.

Hu3bka 3apobiTHa niaTa He cnpuse hopMyBaHHIO
[IEBMX MexaHi3MiB MOTMBALLii Ta CTUMYMIOBAHHA PO3-
BUTKY KaZpOBOro MnoTeHUiasly B ymMOBax iHHOBaLi.
MpoTAroM OCTaHHIX POKiB NoTeHLian KsanidikoBaHWX
POGITHMKIB B YKpaiHi 3HAYHO 3HU3MBCS MOPIBHSAHO 3
pO3BMHYTMMU KpaiHamu. BogHodac cnocTtepiraeTbes
HeAoCTaTHA 3auikaBieHICTb | 3 60Ky oKpemMux pobo-
TOAABLiB Y SKOCTi NepcoHasly, HepPO3yMiHHA HUMMU
BaXNMBOCTI Ujel cnpaBu i HebaxaHHs BKNagatu
iHBECTMUi Yy nofcbknii kanitasl. Tomy Bce 6inbLuoi
aKTyanbHOCTi HabyBa€e NUTaHHA PO3BUTKY KapoBOro
noTeHujany nignpueMcTB.

AHani3 ocTaHHIX gochigpkeHb Ta nyo6nikauii.
MUTaHHA CTUMY/IOBAaHHA Ta pPO3BUTKY KaapoBOro
noteHujiany pocnimpkysanucb y npausx: O. [pilwHo-
Bol, b. JaHunuwwvHa, . AMuTpeHka, M. JoniwHboro,
T. 3aeub, E. NibaHosoi, /1. Nicorop, O. MakapoBoi,
HO. MapwasgiHa, H. Huukano, C. HikonaeHko, B. Hosi-
koBa, B. OHikieHko, B. TMokpuulyk, B. CaBueHko,
M. CemukiHoi, J1. TkayeHko Ta iHwuX. MNpoTte ny6ni-
Kauji, npucesivyeHi diHaHCOBUM acnekTam pPO3BUTKY
KafpoBOro noTeHuiasly Masivx Ta cepefHix nianpu-
EMCTB Y Cy4acHMUX yMOBaXx, NPakTUYHO BiACYTHI.

B YkpaiHi npob6nemu CTUMYNHOBaHHS PO3BU-
TKY Ma/inx Ta cepefHiX NignpuemMcTB, Y TOMY Yuchi
BMKOPUCTAHHA HUMMW KaZpoBOro noTeHuiany, Tpusa-
JINiA Yac BMpiWyBasiMcs Hee(pekTMBHO, pe3ynLTatoM
4yoro cTasio TEXHOJIOMNYHe BiAgcTaBaHHA 3a cyvac-
HUMKW HanpsMamMu PO3BUTKY HayKW i TEXHIKWN. Takum
4yMHOM, Li Nnpobnemu, 6yayun akTyasibHUMU 3aBXaN,
Habynn 0COGMMBOro 3HAYEHHSI HUHI, KOAW YKpaiHa
CTOITb Nepep iCTOPUYHMM BUOOPOM CTparterii CBOro
PO3BUTKY.

MoctaHoBKa 3aBAaHHA. MeTow cTaTTi € Aocni-
[KEHHs1 (piHAHCOBUX acnekTiB i NpobseM kaapoBoro
pO3BUTKY Ta pPO3PO6AEHHA HAyKOBO-TEOPETUYHMX
pekoMeHAauili po3BWUTKY KaApOBOro MOTeHUiany
MaUsIMx Ta cepefHix nignpuemMcTB.

Buknaa ocHOBHOro Marepiany AOC/igKEHHS.
PiBeHb i siKiCTb KagpoBOro noTeHuiany BigirpatloTb
NpoBigHY posb y 3abe3neyeHi cTabiflbHOCTI Ta KOH-
KYPEHTOCMNPOMOXHOCTI SK MiANPUEMCTB, TaK i eKo-
HOMIKM KpaiHW, a TakoX € OCHOBOK CTabifIbHOCTI
cycninbcTBa.

Cepef, OCHOBHMX BMMOI poboTogaBuiB A0 34i-
6HOCTEll npauiBHMKIB MOXHa BUAINUTU BMIHHSA
CUCTEMHO MUC/UTU, npaue3faTHiCTb, LinecnpsmMo-
BaHICTb, MParHeHHs BUNTUCS, BaKaHHs | BMIHHSA npa-
LtoBaTu B KOMEKTUBI, BMIHHSA npavtoBaTty 3 iHdhopma-
uieto, 3 NoabMu, afekBaTHy CaMOOLHKY, FOTOBHICTb

(lelay| Bunyck 34. 2019

noyaTn 3 «HWXYOT CXOOUHKM». TOMY LLIJIKOM 3pO3y-
Mif10, WO KaapoBMil pO3BMTOK Masioro i cepegHboro
NPOMMC/IOBOroO NiANpueEMCTBa CKNagHO ysiBUTU 6e3
NPUNMBY BUCOKOKBaNiPikoBaHUX MpauiBHUKIB, Y
TOMY uncni Monogi.

P03BMTOK KaA4pOBOro NoTeHUiany nepeabavae:

— po3po6neHHA HOBUX METOZAIB i hopM OCBITU
y BH3 Ha OCHOBI BiANOBIAHMX AEepPXaBHUX OCBITHIX
cTaHfapTiB i3 MeTol (DOPMYBAHHA MEBHOI CYKYyn-
HOCTi 3HaHb, CUCTEMHOIO MUC/IEHHS Ta NPakTUYHUX
HaBUYOK;

— pO3pO6AEHHS | BUOAHHA HAYKOBOT, HaB4aslbHO-
MeTOAMYHOI Ta [OBiAKOBOI niTepaTypu, a TakKox
nporpaMmHuX NPoAyKTiB i3 NUTaHb opraHisadii fisb-
HOCTI B pi3HUX chepax Manoro ta cepegHboro nig-
NPUEMHNLTBA;

— NigBMLWEHHS kBanidpikayii kagpis.

[ocBif po3BUMHYTKX KpaiH, EKOHOMIKa SKUX nepe-
6yBae Ha 6inbLl BUCOKOMY PiBHI PO3BUTKY, 3acBiguye
[OOLiNbHICTb NiAroTOBKM crnewjanicTiB 6esnocepegHbo
Ha BMpOOHWUTBI. Hanpuknag, y [aHii gie cuctema
npocpeciinHoOro HaBYaHHSA KaapiB Ha BUPOOHWULTBI
NPOTAroM XWTTS, i NoHaz 40% [,0POC/IOro Haces/IeHHSA
npoxoauTb MpodpeciiHe HaBYaHHA Ha BMPOOGHWLTBI,
WO Crnpuse NiABULLEHHIO KOHKYPEHTOCMPOMOXHOCTI
poGITHUMKIB, a OTXe, i npoAaykuii. Jocsig AnoHil csia-
unTb, WO 48% BBI1 3abe3nevyeTbCs 3a paxyHOK
nosinweHHA aKocTi poboyoi cunu; 11% — 3a paxyHoK
36iNbLeEHHS T uncenbHocTi; 41% — 3a paxyHOK Tex-
HIYHOrO OHOBJIEHHS 3aC06iB BUPOGHULTBA.

Y HimeuuuHi, BenukobputaHii, ®paHuii, AaHiT,
LLBeuil, iHWMX €BPONENCLKNX KpalHaX LUMPOKO PO3-
NOBCIO[)KEHA CMCTEMA A0AATKOBUX Axepen iHaH-
CyBaHHSA NpodieciinHOT NiAroToBKKM, WO nepepbavae
(piHaHCYBaHHS MiAroTOBKM POGITHUKIB 3a paxyHOK
BCTAHOB/IEHHA 3aKOHOAABCTBOM 06OB’A3KOBUX Bif-
paxyBaHb i3 AOxofiB nignpuemcts abo 6HaraToka-
HanbHOro i GaraTopiBHEBOro iHaHcyBaHHA. [MMia-
npUeEMCTBa BUAINAKTb Ha Ui uini go 10% doHay
3apobiTHOT nnatu. Tak, y ®paHuii nignpremcrsa
BigpaxoBylTb Ansa uporo 3%, y benbrii — 6%
[1, c. 34-40; 2, c. 90-100].

Y ®paHuii poboTtogaBui cniadvyloTb NogaTtok Ha
npodeciiHy ocBiTy, abo, sk HOro We Ha3nBawTb, —
«NoJaToK Ha Y4YHIBCTBO» 3a cTaBkot 0,5% Bif Baso-
BOro choHAy onnartu npaui 3 Hagbaekow 0,1%. 3a
HasiBHOCTI Ginbwe 10 po6ITHUKIB NigNPMEMCTBO
3060B'A3aHe 6paTty yyacTb Yy chiHAHCYBaHHi [OBro-
CTPOKOBOI NPOOECIiHOT NiArOTOBKM CBOIX POBITHYKIB
3a paxyHoK akymynsuii nogarkis 3a ctaBkoto 1,2% Big,
3arasibHOI CyMn 3apobiTHOT nnatu. a5 nignpuemMcTs,
AKi BUKOPWCTOBYOTb TUMYaCOBY PO60OUy Cuy, CTaBka
LbOro nogatky crtaHoBuTb 2%. Kpim uporo, 3anpo-
Ba[P)KEHO JojaTkoBuid 36ip 3a ctaBkoto 0,3%, Akuii
Mae ByTu cnpsiMOBaHMin Ha NpodeciliHy MiAroToBKY
MO/oAI. AKWO X 3 TUX UM IHWKX MPUYMH KOLUTU He
BMKOPUCTAKTb 3a Li/IbOBMM NPU3HAYEHHAM, iX nepe-
paxoBytoTb A0 AepPXaBHOro 6romxety [3, c. 14-21].



B EKOHOMIKA TA YIPABJIIHHA M AMPUEMCTBAMUN

MpoTe, WO CTOCYeTbCA YKpaiHu, AOCMIOKEHHS
cBiguatb, wo y 2020 poui noTpebun BIiTYUIHAHOIL
NPOMWUCAOBOCTI Yy KBaNipikoBaHMX POBITHUKAX Y
GiNbLLOCTI PErioHiB  YkpaiHu 3a40BOSIbHATUMYTbLCSA
nuwe Ha 30-40%. BogHo4ac yepes TpyAoBy Mirpa-
Lil0 YKpaiHa BTpatwia i NpofoBXye BTpayaTu Bxe
Ginblie 5 MiNbIAOHIB OCI6 MepeBaXHO MO/I0A0r0 Ta
CepeaHboro BiKy — HaMbifbLL NPOAYKTUBHOT YaCTMHU
Hace/ieHHs, | TpeTUHa 3 HUX — KBaUTithikoBaHi daxiBLi.

FO/I0BHUM UYMHHMKOM, LLO YCKNAOHIE PO3BUTOK
KaJpOBOro MOTEHUjasly, € HW3bKWIA CTyMiHb BIAMNO-
BijanbHOCTI poboTofaBLUiB 3a piBeHb npodecioHa-
ni3my Ta kBanigikauii pobiTHUKIB, HEGaxXaHHs BUTpa-
yaTu Ha Le KoLTK.

Peanii cborofieHHs1 3MyLLIYIOTb Hac BU3HATK TaKoX
Te, L0 rofI0BHOK NPOGAEMOI0 PO3BUTKY KaApOBOro
noTeHujiasly € He 6e3pob6iTTH, a HeaoCTaTHA SKICTb
MPONOHOBAHMX POBOYNX MiCLUb, fKa XapakTepusy-
€TbCA [OCUTb HW3bKMM pIBHEM onnatu npaui. 3a
2018 pik y 6a3i gaHux [epXaBHOT CNyX6u 3aiiHATOCTI
6yno 3apeectpoBaHo 1,1 MJH. BakaHcCiii. 3HauyHa
KifIbKICTb BakaHCili, 3apeeCcTpoBaHNX Ha PUHKY npadi,
He 3anoBHIOETLCA Yepe3 HU3bKy onnaty npadi (20%
3apeeCcTpPOBaHNX BakaHciii nepefbaunnn 3apob6iTHY
nnarty Ha pisHi Big 7000 rpH., 60% — Ha piBHI MiHi-
MasibHOT 3apo6iTHOI nnatu) [4]. Mpy LbOMY HU3LKMIA
piBEHb 3apO6ITHOT MaTK 3anpPONOHOBAHO i BYCOKOK-
BaUTihikoBaAHUM KaJpam.

Tesa npo Te, WO MOSIOAE MOMOBHEHHS — Ue W
yMpaB/iHCbKUI pe3epB, | 3pOCTaHHA MPOAYKTMB-
HOCTI, | fKiCHO HOBa pob6oya cua, LWMPOKO Bigoma.
Ane came B LibOMY acnekTi i BUHUKAaTb NPOTMPIYus.
Ha >anb, cknanacsa TeHAeHUis, WO MOJo4i /aw,
oTpMMaBLUX NpOdIeciiHy OCBITY, NiCNA 3akiHYEHHS
BH3 nonoBHIOIOTL KOTOPTY MEHeKepiB i3 Npoaaxy.
«IHXeHepu» TopryoTb 061agHaHHAM, «TEXHOMOMN» —
TEXHONOTIAMM.

MoB'A3aHO Ue 3 TUM, WO AN8 Monodi npauto-
BaTW Ha NPOMWCNOBMX MiAMNPUEMCTBAX — HEMOLHO,
OCKifIbKM CbOrogHi npaus y cdpepi Toprieni € 6inbLu
NPECTMKHOW, HdX Mpaus y cdepi NpoMUCNOBOCTI.
MpomMmucnosi mani Ta cepefHi NignpuemMcTasa MnocTy-
NalTbCA BEMKMM 3a NOKa3HUKaMU SKOCTi po60o4oro
Micus (HUM3bKWIA piBEHb OMaTK, NOraHi ymoBuM npadi,
HesCHI nepcnekTMByM NPOIECIAHOIO | NOCafoBOro
pocTy), TOMy He noTpanasTb [0 yBarM MooAmX
kagpiB [5, c. 65]. loBopsiuM NPO piBEHb 3apOBITHOI
nnatu, 4OBOAUTLCA MaTK Ha yBasi coliasibHi Ta eko-
HOMIiYHi HaC/MiAKN eKOHOMIT Ha Ui cTaTTi BUTpaT.

Hu3bka 3apobiTHa nnarta y noegHaHHi 3 HeBenu-
KAM coUia/IbH/M NakeTom auwe NiaTpUMye 3aiiHs-
TiICTb Ha NiANPUEMCTBAX, asle He CTUMYSIIOE NPOoayK-
TUBHICTb i KOHCEPBYE CUTyaLUil0 3 MepcoHasIoM, Lo
NPVBOAMTL A0 ra/ibMyBaHHS iIHHOBALIIHOTO PO3BUTKY
nignpvemcrsa.

3ara/lbHa €KOHOMiYHa Kpusa MNpPOMMUC/I0OBOCTI
YKpaiHu, cknagHe gpiHaHcoBe cTaHoBuLWe B6iNbLIOCTI
MasMx i cepefgHix NpoOMUCMIOBUX NiAMNPUEMCTB He

CMpUSAOTb SKICHOMY MOIMLEHHIO cKNagy 3anHAaTuX,
B TOMY YMCAi 3@ TakuM NOKa3HWKOM, SIK BIkOBa CTPYK-
Typa. CepefHiil BiK 3aliHATUX NpaLiBHMKIB Y MTPOMUC-
JIOBOCTi HabnMKaeTbCsA [0 NEHCIMHOro. [lyxe piako
Masie Ta cepefHE NPOMUCIOBE MiANPUEMCTBO MOXe
nuwaTnuca peasbHUMU Monoaumu i keBanidikosa-
HUMW Kagpamu.

YacTtka monogi y cgpepi NPOMUCAOBOCTI 3 KOXXHUM
pPOKOM Naja€, OCHOBHMMMW MpuynHamy €: 1) Hu3bka
3apobiTHa nnara; 2) BIACYTHICTb NepcnekTuB
Kap'epHOro pocty; 3) cnabka gepxasHa MigTpuMKa
Ma/IMX Ta CcepegHiXx NpPoOMUCAOBUX MiANPUEMCTB;
4) BiACYTHICTb YiTKO MpaLoyol CUCTEMU CTUMYIIHO-
BaHHS MacoOBOI y4acTi M0N0 B HAYKOBO-TEXHIYHIN Ta
iHHOBAU,iMHOT AIANbHOCTI NiANPMEMCTB; 5) cnabka nia-
rOTOB/IEHICTb MONOAUX YUYEHUX Ta (paxiBLiB 40 CTBO-
PEHHS MaNnX i cepeaHiX NPOMUCAOBMX MiANPUEMCTB,
HeoOXigHMX A8 peanisauil pesynsratiB HayKOBUX
po3pobok Towo [6, c. 97].

3 METOH MiABULLIEHHS PIBHS (PiHAHCOBOrO CTUMY-
NOBaHHA PO3BUTKY KaApOBOro MOTEHLiasTy AoLifbHO
3ocepeguTn yBary Ha peanisauii Takmx coujasibHo-
E€KOHOMIYHUX 3aBAaHb:

1) CTBOPEHHSI YMOB A/181 BiAHOB/IEHHA OCHOBHUX
oYHKLi 3apO6ITHOT NnaTh: po3nogisbyoi, BIATBOPO-
Ba/IbHOI Ta CTUMY/THOHOYOT,

2) niaBWLLEHHS HOMIHANBLHOI 3apO6ITHOI NNaTK 4o
peanbHOI BapTOCTi po6oyoi cunu;

3) 3HMXEHHSA nodaTkiB Ha 3apobiTHY Naaty Ta Bia-
paxyBaHHS 3 HEl LUIAXOM NOAOaHHS TIHbOBUX CXEM
onnaru npawj;

4) 36iNblUEHHA NMTOMOI Barm 3apo6iTHOI nnatu B
3ara’lbHiil CTPYKTYPi COGIBApTOCTI NPOAYKLT;

5) BCTaHOB/IEHHS TiAHOT 0OGO0B'A3KOBOI MiHiMasIb-
HOT rOAMHHOT CTaBKW onaartu npawi.

Kpim TOro, Heob6xiAHO HajaBaTu AepXaBHy nia-
TPUMKY NPUKIALHUM HAYKOBUM AOCAIMKEHHAM, SKi
NPOBOAATLCA MasIMK Ta cepesHiMM NPOMMUC/IOBMMU
nignpuemcteamun. CTMMyNOBaTK | CIPOCTUTK NPoLeC
NMPOXOMXKEHHS MPAaKTUK i CTaKyBaHb CTyAeHTamy BH3
Ha npomMmucnoBux nignpuemcreax [7, c. 167]. 3any-
YyaTy BMCOKOKBaslihiKOBaHMX CMIBPOBITHWKIB OpraHi-
3auiii i nignpreMcTB NPOMUCNOBOCTI 40 BUKNaAaHHSA
ab0 NpoBeAeHHS HayKOBUX CEMIHApPIB Y MeXax OCBIT-
HiX Mporpam, a Takox po3pobuTu i peanisysartun npo-
rpamy Kap'epHoro pocTy ANs 3a/lydyeHHs Monogi y
npomucsiosy cgepy.

YkpaiHa mae 3pobuTn BUBIp Ha KOpPUCTb MNoBy-
[OBW HOBOI CUCTEMU MiATOTOBKU KajpiB i3 BULLOKO
OCBITOIO, OpiEHTOBAHOI Ha CTUMY/HOBaHHSA IHHOBA-
LiAHOTO PO3BUTKY €KOHOMIKW, HacuyeHHs i thaxis-
uAMKM HeoOXigHOT cneuyianizauii i kBanidikauii. Takui
niaxig y nigcymKky noBepHe HayKy B YHiBepcuTeTw,
nepetBopuTb BH3 Ha Bax/IMBi CTPYKTYPHI €/1eMeHTH
CydacHOi eKOHOMIKM.

HaBegeHi pekomeHgauii cnpsiMmoBaHi Ha MoAepHi-
3aujito npodoeciiiHol NigroToBKM KaapiB, poO3BMBaOYM
iHTErPOBaHy cUCTEMY, sika 6Ga3yeTbCA Ha equeKkTuB-
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HOMY CRiBPOGITHULTBI OCI6, WO HaB4YakTbLCA, 3akna-
[iB npodpeciiHoi ocBiTK Ta poboToAaBLIB, CPSMOBY-
UM TaKUM YMHOM iHBECTULT B NIOACHKMIA KaniTan.

BUCHOBKM 3 NMpPOBeAEHOro AocnigkeHHs. Ha
cyyacHoOMy eTani pO3BUTKY EKOHOMIKW YKpaiHu €
HU3Ka Npo6sem, siki CTocyTbcsl hiHaHCOBOro CTUMY-
JIIOBaHHA PO3BUTKY KaApOBOro noTeHujasny.

3Baxatouy Ha 3a3HayeHi nNpobremn, a Takox 3
ornagy Ha HasBHUA coLiaslbHO-eKOHOMIYHUIA CTaH
YkpaiHu, gucnponopuii Ha puHKy npadi, 6e3pobiTTs,
nogasblunX AOCAIMKEHb NOTPEOYTb NUTAHHSA BAO-
CKOHaJ/IeHHSA opraHisauiiHo-eKOHOMIYHOro MexaHi3my
cucTeMn  (DIHAHCOBOTO  CTUMYJIIOBAHHSI  PO3BUTKY
KagpoBOro noTeHuiany BignNoBiAHO A0 HaLiOHa/IbHOT
CTPYKTYPU €KOHOMIKM.

Llinkom ouyeBMAHO, WO YKpaiHa Mae nepenHsaTu
3apyOiKHUIA  A0CBig4 (DIHAHCOBUX acnekTiB CTUMY-
NIOBaHHA PO3BUTKY Ka[poBOro MoTeHUiany KpaiHu B
yMOBax iHHOBaLiliHOT EKOHOMIKM.
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FINANCIAL ASPECTS OF DEVELOPMENT OF HUMAN RESOURCES OF SMALL
AND MEDIUM INDUSTRIAL ENTERPRISES IN MODERN CONDITIONS

The purpose of the article. The level of personnel capacity of domestic small and medium-sized indus-
trial enterprises does not meet the requirements and standards that ensure economic growth. Therefore, the
process of accumulating and comprehending foreign experience of developed countries in this field is quite
relevant. The purpose of the article is to study the financial aspects and problems of personnel development of
small and medium-sized enterprises and to develop scientific and theoretical recommendations for the devel-
opment of personnel potential of small and medium-sized enterprises.

Methodology. The survey is based on study of the world experience of human resources development of
enterprises and identify factors that hinder the development of human resources of enterprises.

Results. The level and quality of human resources play a leading role in ensuring the stability and com-
petitiveness of both the enterprises and the economy of the country, as well as being the basis for the stability
of society.

Among the basic requirements of employers to the abilities of employees can be distinguished: the ability
to think systematically, working capacity, commitment, learning, desire and ability to work in a team, the ability
to work with information, with people, adequate self-esteem, willingness to start with "lower. Therefore, it is
understandable that it is difficult to imagine the development of small and medium-sized industrial enterprises
without the influx of highly skilled workers, including young people.

In Germany, the United Kingdom, France, Denmark, Sweden, and other European countries, a system of
additional sources of financing for vocational training is widespread, which involves financing the training of
workers by establishing statutory deductions from corporate income or multichannel and multilevel financing.
The main factor hampering the development of human resources is the low level of responsibility of employers
for the level of professionalism and qualification of workers, the unwillingness to spend on it.

In order to increase the level of financial stimulation of human resources development, it is advisable to
focus on the implementation of the following objectives:

1) creation of conditions for restoration of the basic functions of wages: distributive, reproductive and
stimulating;

2) raising nominal wages to the real cost of labor;

3) reducing and deducting payroll taxes by overcoming shadow pay schemes;

4) increase in the share of wages in the overall cost structure of products;

5) setting a decent mandatory minimum hourly wage.

Practical implications. The recommendations are aimed at modernizing vocational training, developing
an integrated system based on the effective cooperation of trainees, vocational education institutions and
employers, thus directing investment in human capital.

Valueloriginality. Given these problems and the current socio-economic status of Ukraine, imbalances in
the labor market, unemployment, further studies require the improvement of the organizational and economic
mechanism of financial incentives for the development of human resources in accordance with the national
structure of the economy.
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