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MODERN BUSINESS ENVIRONMENT: TRENDS AND PERSPECTIVES
Entrepreneurial activity is a key driver of economic growth in any country. In many countries around the world, small and medium-sized businesses account for a significant portion of gross domestic product, playing an important role in creating jobs and stimulating innovation. In the face of constant socio-economic and political changes, monitoring the business environment is becoming a critical tool for businesses. It allows them to respond quickly to challenges, adapt strategies, and remain competitive. Analyzing current trends and prospects for business development is essential to ensure the stable operation of enterprises and increase their efficiency.
In today's environment, the business environment is a complex system where the internal processes of an enterprise are closely intertwined with external factors. Although many researchers consider these two aspects separately, we believe that to fully understand the essence of the business environment, it is necessary to take into account their interaction. The business environment is a dynamic system formed under the influence of both internal (corporate culture, strategies, resources) and external (economic, political, social) factors that interact with each other and affect the performance of the enterprise.
The business environment is an open socio-economic system that is shaped by a variety of interrelated factors and institutions. It is characterized by the following key features [2]:
· institutional certainty: the functioning of a business is determined by a set of formal (legislation, regulators) and informal (norms, customs, trust) institutions that create rules of the game and limit the possibilities of economic actors;
· complexity and multilevel: the business environment encompasses a wide range of interrelated elements from the micro level (individual enterprise) to the macro level (global economy), including economic, social, political, technological and cultural aspects;
· dynamism and instability: the business environment is constantly changing under the influence of internal and external shocks, such as technological innovations, political crises, economic cycles and social transformations;
· territorial specificity: geographical location, natural resources, infrastructure, cultural features and the level of development of the region significantly affect the formation and functioning of the business environment;
· targeted focus: the business environment is aimed at ensuring the efficient use of resources, stimulating innovation, creating new jobs and improving living standards.
The key characteristics of the business environment reflect its role as a dynamic system that both constrains and stimulates economic activity. Understanding these characteristics is a prerequisite for successful business operations and the development of effective economic policies.
In the course of analyzing scientific works on the business environment, it was found that its formation and functioning depends on a set of factors, including economic, political, technological, socio-demographic, environmental and cultural aspects. The assessment of the business environment of an enterprise is carried out using a multifactor analysis, which includes the following stages:
1. Determining the importance of factor groups: each group of factors (e.g., economic, political, social) receives a numerical coefficient that reflects its importance for a particular enterprise.
2. Identification of significant factors: within each group of factors, the weight of each individual factor is determined, which allows to assess its impact on the overall situation. 
3. Scoring of the factors: each factor is assigned a score on a scale from -10 to 10, which reflects its positive or negative impact on the company's operations.
4. Bonus evaluation of factors: additionally, factors can be evaluated on a bonus scale, which allows taking into account additional aspects.
5. Comprehensive assessment: based on the data obtained, a total score is calculated that characterizes the overall state of the business environment. The results are interpreted on a scale: from -20 to 0 – hostile environment, from 1 to 9 – environment with opportunities and threats, from 10 to 20 – favorable environment [3].
The research results clearly indicate a close relationship between business environment factors and enterprise performance. Changes in the external environment directly affect management decision-making and business performance.
The current business environment in Ukraine for small and medium-sized enterprises is characterized by significant challenges. The main factors limiting the development of SMB include [1]:
· excessive regulatory overregulation: complex and cumbersome procedures for obtaining permits, licenses and certification create significant barriers to starting and running a business; 
· corruption risks: lack of effective competition among public authorities and low level of accountability of officials contribute to the spread of corrupt practices;
· imperfect control mechanisms: insufficiently effective state supervision and control procedures create an additional burden on business; 
· insufficient financial support: limited access to financial resources, both bank loans and government support programs, hinders SME development;
· weak institutional support: underdeveloped system of state support for SMEs, lack of effective mechanisms of interaction between the state and business; 
· low level of entrepreneurs' awareness: insufficient awareness of entrepreneurs about state support opportunities and mechanisms for participation in tender procedures; 
· weak support infrastructure: imperfect system of providing consulting, information and other types of support to SMEs; 
· low innovativeness: insufficient use of modern technologies and innovative approaches in conducting;
· insufficient skills: lack of qualified personnel capable of ensuring effective management and development of SMEs;
· low level of business culture: lack of trust between business and the state, lack of transparent rules of the game.
To overcome the obstacles that hinder the development of small and medium-sized businesses in Ukraine, a set of measures should be developed and implemented, including carry out accents on:
1. Simplification of regulatory procedures: introduce electronic platforms for obtaining permits, licenses, and certification, and optimize procedures to reduce bureaucratic barriers to simplify processes for entrepreneurs.
2. Increase transparency and accountability of public authorities: introduce a system of monitoring and evaluation of the activities of public authorities, which will reduce corruption risks and ensure greater accountability of officials.
3. Improving control mechanisms: reform of the system of state supervision and control with a focus on preventive measures, which will reduce the administrative burden on business.
4. Expanding financial support: creating additional financing mechanisms, such as microcredit, venture capital, and developing government support programs to ensure access to financial resources for SMEs.
5. Strengthening institutional support: developing a comprehensive SME support program, including information campaigns, training programs, and advisory services that will improve the interaction between the state and business.
6. Raising awareness of entrepreneurs: organizing informational seminars and webinars, developing educational programs and resources to inform entrepreneurs about state support opportunities and mechanisms for participating in tenders.
7. Development of support infrastructure: creation of regional SME support centers that will provide consulting, information and technical services to entrepreneurs, as well as promote the development of business networks.
8. Stimulating innovation: implementing programs to support innovation, providing grants for research and development.
9. Staff development: implementation of programs to improve management skills and professional competence.
10. Improving business culture: conducting educational programs and promoting ethical business standards to create a transparent business environment.
These measures will help to create favorable conditions for the development of small and medium-sized enterprises in Ukraine, which in turn will contribute to economic growth and improve the quality of life of the population.
Thus, the business environment serves as an indicator of the development of the country's economy and acts as a positive or negative factor affecting the functioning of enterprises.
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